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Please note:
The stories in this report are all real, but sometimes we have 
had to change names and use a different person’s image to 
protect their identity.
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Welcome to Break’s 
21-22 Impact Report

The services we run may have 
changed dramatically in the last 
half a century, but the commitment 

to providing children with the healthy 
childhood and lifelong support they need to 
enjoy a bright and successful future remains 
very much the same.

Through this document you’ll find stories, 
statistics and the reasons behind our unique 
approach to the care we provide children 
and young people, all alongside a focus on 
two of the things we hold dearest: 

1. The right for care experienced 
young people to feel loved

The word “love” runs through this report 
as it would in any family album  – it is 
so important to us to ensure that young 
people in our care feel and understand the 
concept of love – and they do feel and talk 
about it.
1. 
2. The right for the people we serve 

to be listened to and influence 
what we do

Young people are increasingly involved 
in the planning of new approaches and 
services at the start of the conversation, 
shaping how we might develop our services 
and influencing our future direction.

For more than 50 years now, Break have been changing the lives 
of children and young people across East Anglia. This work is only 
possible thanks to your generous support and charitable funding.

4
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As we publish this document we’re heading 
into another challenging year, with the 
hangover of Covid and a cost of living crisis 
impacting our young people, our staff and 
the communities in which we work. The 
world feels increasingly unstable for the 
children and young people we support, and 
we know that their path to independence 
may be even trickier than before. All that 
said, we remain ambitious, brave and 
committed to focusing on the added 
value we need to offer in order to ensure 
that young people have the best possible 
chance in life.

We are launching a new strategy for our 
work across our care services and this will 
focus on being ambitious, adding value to 
the work we’re doing, keeping children and 
young people local to their families and 
communities, and offering services and 
opportunities of the highest quality.

Our Retail and Fundraising colleagues are 
poised for another successful year – and 

Especially for people who don’t have that many 
friends, Break might be one of their only friends. But 
it’s a good friend to have.                 
                - Jack

5

with a mammoth trail ahead of us, I know 
it will be a busy one. Our teams in Finance, 
Human Resources and Health and Safety 
ensure that we continue to offer the best 
possible care in the most efficient way.

As always, our amazing work is only made 
possible by your support, your generosity 
and your belief that our young people 
deserve to have opportunities to be safe, to 
be happy and to be the best they can be.

Thank you for your continued support for 
Break – together, we change young lives.

Rachel Cowdry
Break CEO
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Building a support network
Many of our services focus on building 
a wider support network alongside the 
professional relationships young people 
have with their support workers at Break. 
Another key area of our work is to grow 
the friendships young people have with 
each other. In the last year we hosted 
9 residential and camping events, all 
co-produced by the 42 young people 
attending. Improving life skills including 
cooking, cleaning, budgeting and 
living together were on the agenda 
while taking part in fun activities 
to strengthen those relationships 
young people have with each 
other. Many now meet up 
outside of our organised 
activities.

We wholeheartedly believe that 
every young person has a right to 
feel loved and to experience the 
unconditional support a family 
network provides. 

For many of the young people Break 
supports this unconditional support has 
not been a part of their early childhood. 
We describe our staff and the people we 
support as the “Break Family”, and that 
means doing a lot more than just providing 
shelter and food. We work hard to build 
caring relationships through things such as 
celebrating birthdays, making Christmas as 
special as possible and much more. 

No parental relationship should stop at 18. 
This is why, when young people have to 
transition out of our care, we’ll always make 
sure to be there for them whenever they 
need some support. 

A lifelong offer of support
The responsibility we have to any young 
person we support never “goes away”. It 
doesn’t matter whether you left Break’s 
services weeks, months or even years ago, 
our promise is that we will always care and 
support them, whatever their stage in life.’

Every young person
deserves to feel loved
In the last year we provided 30 young people a home across eight 
residential sites and our leaving care service, Staying Close Staying 
Connected, provided 20 homes to young adults across Norfolk 
and Cambridgeshire. We supported nine young people in fostering 
placements.
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A lot of people in care don’t 
talk to their family members, 
so to know you’ve got someone 
there that cares for you and will 
provide for you and will be there 
for you from your darkest hours 
to the best hours of your life, 
100%, it’s family.
     

- Hayden
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We’re really proud of the relationships we build with young people 
and last year, every single person in our care said that they called 
their Break residential house ‘home’. We love when we are able to 
welcome a previous resident back, or help out in a time of need. 

One young person, who 
recently left Rosedale, 
has been regularly 
visiting the team there. 
His support worker 
said:

“Theo* always had a love 
of gardening, and he’d 
really made the garden at 
Rosedale his own while he 
lived here. Now he’s moved 

that Break creates a loving, 
lifelong family environment. 
We are all welcome to 
come back home, have a 
cup of tea or coffee and 
just chat about what’s 
going on from them right 
now. Some of the young 
people we work with call 
Break their home for years, 
that connection can’t just 
disappear.” 

on he still comes back on 
a weekly basis to tend 
to the garden. It means 
he’s still able to feel part 
of the family and come 
‘home’ and he also shares 
his experiences of leaving 
home with other young 
people currently living here.
 
“What strikes me across 
all of the people I work 
with, across all homes, is 

Break will always be a 
place to call home
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“I’m hoping to see Amelia* 
for her birthday next week. 
Last time we met she was 
trying to convince me 
Break should let her pay 
my wages for a week so 
we could go on holiday 
camping like we used to. 
She wasn’t with us that 
long but my goodness 
did she have an amazing 
impact. She was a joy, lifted 
the team, always busy, 
wanting to do things. 

“And it’s not all about the 
light and fluffy things, 
sometimes things are 
really tough. But because 
we know them and their 
story, because they don’t 
have to explain themselves, 
because we can read 
when they’re trying to 
tell us something we can 
be honest with them and 
nudge them in the right 
direction. 

“I feel really passionate 
about us keeping in 

I feel really passionate about us 
keeping in touch for however long 

we’re needed. I was lucky growing up, I 
had family, people to go back and forth 
to. Sometimes the young people we care 
for don’t have anyone.

The team of support 
workers at North 
Street were in regular 
contact with 15 of their 
previous residents in 
the past year.  

A support worker 
at the service spoke 
about the passion 
she has for keeping in 
touch with those that 
have previously filled 
the home with their 
personalities:

“No matter what’s 
happening at North Street 
we always try to stay in 
touch, even if it’s just a little 
message. What I love more 
than anything is being able 
to spend some time out in 
the community, catching 
up with young people who 
have moved on, finding out 
what’s happening in their 
lives and how we can help 
and support. 

touch for however long 
we’re needed. I was lucky 
growing up, I had family, 
people to go back and 
forth to. Sometimes the 
young people we care for 
don’t have anyone.”

What’s next?
• Focusing on supporting young people to stay local to their communities
• Always leaving the door open, offering stability, security and love for as long as 

needed
• Providing a next step for children and young people within Break, whether they’re 

moving on at 18 or ready to find a new placement in residential or fostering care
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Led by the young 
person, developing 
skills to last a lifetime:
Break’s unique
approach

While we hope the next time we 
hear from someone who’s left our 
care is because they want to tell 
us about the incredible things 
they’re achieving, we recognise 
that sometimes it just isn’t that 
straightforward.

Our promise is that our 
door is always open, and 
our  scaffolding always 
ready to be built back up.

More often than not, young people 
with care experience don’t start 
on the same footing as those 
without. The significant trauma, 
change or upheaval in their early 
years means it’s hard to trust and 
build relationships with others and 
negatively impacts self-belief and 
the ability to cope with life’s ups and 
downs.

Break’s aim is to act as a scaffolding of 
support – we build it up when the person 
underneath needs support and together, 
make the decision to take it away slowly 
when they’re ready to stand on their own 
two feet. What’s most important is that 
the scaffolding is never gone forever, and 
wouldn’t take long to put it back up. 

Break’s aim is for every child, no matter their start in life, to have 
a bright and successful future. Having the confidence to believe in 
yourself, the ability to trust those around you and resilience to deal 
with things life throws in your direction is key to achieving this aim. 
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Break’s aim 
is to act as a 
scaffolding of 
support.
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Staying Close,
Staying Connected: 
More than just a 
home after care
One of the eight pilots to be funded by the Department of Education, 
our pioneering Staying Close Staying Connected (SCSC) service is 
leading the way for other leaving care services. 

Thanks to the continuation of funding, 
SCSC remains a major part of our offer. 
We’re listening to and learning from the 
young adults the service supports to 
make it even better than before. Thanks 
to the success of the project, we’ve been 
entrusted to support the enhanced leaving 
care services for ten Local Authorities in the 
East Midlands.

Our SCSC houses are more than just a roof 
over a young adult’s head. Break Transition 
Workers form close relationships with those 
living in the service, and Housing Workers 
walk alongside them every step of the way 
until they’re ready to take on their own 
tenancy and live independently.
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We don’t approach care in SCSC 
as “one size fits all”. Instead, it is 
shaped by the young person.

Harriett* moved into an SCSC house 
after leaving care. Seeing what 
Harriet needed, the team took the 
time to get to know her in order to 
build a meaningful relationship:

On meeting Harriett I could 
see that she was anxious. She 
struggled to make phone calls, 

wouldn’t leave the house but was too 
worried to find help from her GP. She wasn’t 
in work or education, and found it difficult 
to move forward at all in that area.

With a lot of patience and creativity 
we took really small steps to build her 
confidence. Amongst other things, we 
supported her to get the bus into town and 
attend an art workshop and barbeque run 
by Break’s opportunities team. We noticed 
she had a real flair for interior design so she 
supported our colleague to decorate a new 
SCSC property helping to pick the colour 
scheme, furniture and artwork. 

Over time we could see confidence growing 
in Harriett, the realisation it was okay to be 
herself and she was more able to cope with 
things that were thrown her way. 

Now, she lives in a beautifully decorated 
flat with a four-legged feline friend. I still 
see her time to time for support but I know 
the skills we built during her time at SCSC 
has left her in a brilliant space to move on 
with her life independently. The last time we 
heard from her – via a phone call initiated 
by her – we heard that she had successfully 
found work at a local hotel.
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What’s next?
• Listen to feedback from the young adults we support to make SCSC even more 

effective   
• Monitor our progress and expand the new service of supporting young adults leaving 

foster care
• Use our authority and experience of delivering SCSC to make services better for other 

young people living across England
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When your confidence is rock bottom, the thought of walking into a 
room filled with people you haven’t met, or being able to sell yourself 
in an application form is impossible. Break, through the Opportunities 
Team and Higher Level Teaching Assistant role focus on skills to 
make that feel possible. 

Having the confidence 
to walk into work or 
education

Building Futures
16 young people have accessed Break’s 
project ‘Building Futures’ which allows 
young people to try their hand at some key 
construction skills. Trying and mastering 
new skills increases confidence and opens 
up potential career opportunities.

Engaging Education Pathways
Many of the young people in Break’s care 
find it difficult to engage with education 
due to their emotional wellbeing, anxiety 
levels and confidence. A Higher Level 
Teaching Assistant (HLTA) is employed 
within Break’s staff to provide informal 

learning opportunities which, alongside 
other therapeutic support can help support 
them back into a classroom. 93% of the 
care experienced young people Break 
supports feel they are making progress 
towards their individual goals, including 
Jo*, who finds it hard to engage with 
mainstream education due to difficulties 
forming friendships with his peers. He 
expressed an interest in mechanics and 
with one-to-one tutoring in maths and 
English, he’s attending a course in vehicle 
maintenance and succeeding in his 
education.
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Dear Break,
Please accept this letter as notice of my resignation from the position of Coffee Barista 
at CoffeeBreak. As per the terms of my employment contract, I will continue to work 
for the company for the next week, completing my employment on 17/05/21. I have 
enjoyed being a part of the team and am thankful for the opportunities you have given 
me during my time here. If there are any areas in particular you would like me to focus 
on during my notice period, please let me know.

I hope that I can rely on you for a positive reference in future.

I want to give a big thanks to Joe Walden, you have opened my eyes to the world of 
work. I’ve enjoyed my time working with you and I have enjoyed my time working for 
coffee Break. I will miss it very much. You have given me many opportunities and I am 
very thankful for these, if it wasn’t for you Joe I would not have been able to pass this 
interview. I want to thank you for the work you have done with me and I want you to 
keep up the good work, you are doing an amazing job and you will be very missed. I 
will hope to see CoffeeBreak grow in the future and I will be sure to come back and 
visit. I want to say thank you to the entire Break team for taking me in and giving me 
the opportunity I thank you all and I will miss you

To the Break team, you do amazing work for the community and I cannot thank you 
enough for helping me. I have been with you guys now for a very long time and if it 
wasn’t for you I don’t know how my life would have turned out. I have now got the 
best life. I want to thank the Break Leaving Care for helping me get my own place and 
I want to thank the Break Opportunities Team for giving us all the fun stuff that we do. 
Thank you from the bottom of my heart Break.

       Yours sincerely,       
        Jack

CoffeeBreak
This year CoffeeBreak 
attended 70 events, 
with nine young people 
receiving barista training 
sessions and work offered 
to seven young people. 
Three young baristas have 
been successful in finding 

abandoning the thought of 
trying to find work. Usually, 
resignation letters are not 
what you hope to see on 
your desk, but this time it 
filled the whole of Break 
with all the right emotions.

Thank you to Jack for 
allowing us to share it: 

work outside the project.
Jack, one of the young 
people involved in setting 
up CoffeeBreak, who was 
previously supported 
by Break’s services for 
children with disabilities, 
has often talked about the 
confidence being a barista 
has given him after initially 

What’s next?
• We’ll explore new ways to encourage young people in care to experience work
• CoffeeBreak will continue to serve the finest coffee around with the ultimate goal of 

receiving even more resignation letters!
• We’ll make a focus on making education integral to all the care we deliver
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Focusing on the 
ability in disability 
services

By building trusting relationships, 
young people have had experiences 
their families and social workers 
never felt possible – from climbing 
walls to ski slopes, theme parks to 
circus skills workshops and even an 
indoor skydiving centre.

This year Taylor* moved into his 
home at Trafalgar Lodge. His Local 
Authority worker wrote about his 
time in Break’s care:

“Taylor came to Break as a boy who spent 
lots of time in his fantasy world with a rigid 
timetable to organise daily activities. He 
responded well to the approach of staff and 
has not looked back. 

“He hasn’t seemed to have missed his 
timetable, he’s matured and has been able 
to explore his identity with his choice of 
clothes and staff take an interest in the 
topics he likes. 

“He has a can-do attitude, not allowing his 
physical disability to hold him back. I’ve 

Break’s four disability services, residential homes (Trafalgar Lodge 
and Morley House), short break centre (Nelson Lodge) and Activity 
Breaks team cared for 45 young people in the past 12 months. What’s 
harder to measure is the impact those teams have on the young 
people’s confidence and ability to cope when circumstances change.

been able to take him out alone and he 
has gained trust in others. But he’s always 
pleased to see staff or to arrive home. 

“The positivity he gives off makes me 
emotional, him being able to look to the 
future is amazing. 

“What a difference a year makes.”
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The positivity he 
gives off makes me 
emotional, him being 
able to look to the 
future is amazing.

What’s next?
• Developing a service for 18-25 year olds to fill the void when it’s time to move on 

from residential care
• Seeking mentors for all young people in our services for children with a disability
• Giving young people even more opportunities to experience the world
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Placing importance on 
keeping mentally well 
The ability to deal with emotions and protect our emotional 
wellbeing have a direct impact on our belief in ourselves and 
our capacity to cope with whatever comes our way. Break offer 
additional services to recognise the importance of keeping ourselves 
mentally well in addition to physically.

Break Therapeutic and 
Emotional Wellbeing Services
Last year, Break Therapeutic Services 
supported around 50 different children and 
families per week. The highly skilled team 
of therapists, social workers and specialist 
parenting and therapeutic practitioners 
work with children and young adults who 
have experienced trauma, abuse and 
neglect. 

Through therapy sessions which 
incorporate play, drama and art, the team 
aims to strengthen relationships as well as 
understand and process difficulties. The 
ultimate aim is to increase a young person’s 
ability to recognise and process emotions 

so they are able to access more social and 
learning opportunities.

All young people in Break’s services can 
access the Emotional Wellbeing Service. A 
12-week programme helps young people 
develop strategies for managing anxiety or 
low mood and a longer term option offers 
a psychotherapeutic approach allowing 
young people to explore feelings about 
themselves, their histories and relationships.
 
Alongside their work with children and 
young people, the team also develops the 
skills of Break’s staff to make sure they’re 
able to understand the communication 
behind the behaviour of people they’re 
working with.
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Finding the calm in nature
The power of the outdoors on our wellbeing 
is considerable. Break runs regular 
sessions in a woodland setting allowing 
participants to try activities like wood 
burning, macramé, boardwalk building and 
woodland management, amongst others. 
Taking part in these activities builds closer 
relationships with peers and carers and 
provides an opportunity to talk through 
worries and concerns away from the hustle 
and bustle of daily life.

In one session, young people were invited 
to explore what they could make from clay. 
While most of the group were creating a 
pinch pot, one of the young people decided 
to do her own thing and create a very 
beautiful and delicate flower. Working with 
clay and having her hands occupied and 
having to be very calm helped her to open 
up and talk about her emotional wellbeing.

A 12-week programme 
helps young people 
develop strategies 
for managing 
anxiety or low mood 
and a longer term 
option offers a 
psychotherapeutic 
approach allowing 
young people to 
explore feelings 
about themselves, 
their histories and 
relationships.
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Nick was one of the 29 volunteer mentors working with children and 
young people in Break’s care last year. The service offers support 
to young people outside of the professional environment they’ve 
experienced throughout their lives. The project aims to help young 
people foster and maintain relationships, try new and different 
activities while having someone outside their everyday network to 
speak to openly about worries and concerns to improve self-esteem, 
self-worth and confidence. 

Here’s what Nick had to say about the service:
What made you decide to 
start mentoring?

“I’m very conscious that 
I’ve been lucky in life - 
many haven’t and I was 
looking for a way of helping 
those who hadn’t been 
so fortunate. The mentor 
scheme appealed to me 
as an opportunity to help 

homes and I have known 
him since he was 16. The 
most significant event he 
has been facing is the move 
out of the care home from 
age 18. Any 18-year-old 
would feel at least slightly 
apprehensive about leaving 
home but my mentee has 
the additional challenge 
of a learning impairment 

a disadvantaged young 
person towards his/her 
aspirations at a pivotal 
point in their life.”

What challenges does your 
mentee face?

“My mentee is an energetic 
young lad at one of Break’s 
residential disability care 

A listening ear away 
from care professionals
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journey to adulthood.  A 
by-product of that, and 
equally important objective, 
has been for him to forge 
an exclusive relationship 
with an adult (of necessity 
his relationships with care 
professionals are shared) 
gaining confidence and 
self-esteem and feeling 
more empowered to tackle 
some of the challenges that 
lie ahead.”  

Can you describe some 
of your recent work as a 
mentor?

“The Transition out of 
Break’s residential care 
home has been a period of 
great change. A key role 
for me was to be a point of 
continuity during a period 
when the mentee’s other 
relationships necessarily 
changed. Looking back 
I can see how important 
that was for him; providing 
not only an element of 
stability but the presence 

Any 18-year-old would feel at least 
slightly apprehensive about leaving 

home but my mentee has the additional 
challenge of a learning impairment and 
the absence of a conventional support 
network of family and friends. 
and the absence of a 
conventional support 
network of family and 
friends.”   
 
What kind of activities do 
you tend to do with your 
mentee?

“When Covid limitations 
have permitted we’ve 
typically played football, 
basketball, tennis, pitch & 
putt and ten pin bowling 
and have also cooked, 
sailed model boats and 
been shopping.  Lockdown 
introduced us to on-line 
games of battleship and 
the like!”

Is there a particular area 
that you think you have 
been able to support your 
mentee with?

“My focus has been on 
building a relationship 
of trust and providing 
reassurance and 
encouragement along his 

of someone whom he’d 
formed up his very own 
relationship with travelling 
alongside him. It gave 
me the opportunity 
to offer a regular 
source of reassurance, 
encouragement and 
reinforcement around the 
positives of independence 
and maturity. I’ve found 
the whole experience 
immensely fulfilling.” 

What’s next?
• Improving the care we offer by rolling out intensive therapeutic training to all of our 

care teams 
• Recruiting mentors so every young person in Break’s care can access the service
• A new peer mentoring service
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Incorporating the 
voice of young 
people - we’re better 
when we listen

This year we were thrilled to 
welcome Mei, who has previously 
been supported by Staying Close 
Staying Connected (Break’s leaving 
care service) and the Opportunities 
Team, into the role of Co-production 
Apprentice. 

The role achieves two things. It gives care 
experienced young adults the opportunity 
to experience work and it means Break’s 
services are enriched with the opinions 
and thoughts of the young people we work 
with. 

We asked Mei some questions about her 
role:

What made you want to apply for the role 
of Co-production Apprentice?

“I remember this opportunity coming up 
via Maren, Break’s Co-Production Lead. 
I ignored it! I’d just moved into my new 
place with my new puppy and had just 
had the disappointment of missing out on 
another apprenticeship after making it all 
the way through to the final interview. I 
was heartbroken, didn’t think I would ever 
be able to find an apprenticeship and had 
found the whole process daunting in itself.

“On the application deadline day, Maren 

The children and young people in Break’s services are smart, and 
everything we do is stronger when we incorporate their voices. 

encouraged me to go for it. What did I 
have to lose? If I did get the job, it was my 
choice over whether I wanted to take it. As 
I was doing the form, I realised that it was 
everything that I stood up for and wanted 
to do for young people in and leaving care.”

What does your role aim to achieve?

“In this role, I am the voice of young 
people within the charity. I represent 
young people whenever I’m engaging 
with colleagues or members of public. 
I provide the link between young 
people who receive Break’s care and 
the staff who provide it.” 

What do you enjoy most about 
your role?

“The thing I enjoy most is 
building a rapport up with 
young people. I have the 
voice to speak up for 
them and hopefully can 
play a part in making 
their lives better.” 
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What’s next?
• We’re building a youth advisory board, to keep us accountable to our co-production 

ambitions right at the top
• In her role as co-production apprentice, Mei will bring the voice of young people into 

our senior leadership meetings
• Increasing opportunities for young people to be involved and shape Break’s future.

What challenges do you think your role 
can help with?

“I really want to change the public’s 
perception of people with care experiences. 
There are so many reasons why people go 
into care, and everyone’s experiences are 
different.

“Day-to-day for Break staff, I give a side to 
the story they might not have thought of. 
My experience, and my relationships with 
young people mean I look at things a bit 
differently.”

What do you hope your legacy will be on 
the young people you work with over your 
apprenticeship?

“Personally, I want to make sure every 
young person is heard. And I want to stand 
up for those who maybe don’t feel like 

they’re able. You should be able to feel 
comfortable in your skin and feel like they 
have a chance to achieve their goals and 
dreams in life no matter how big or small.

“I want to be able to make an impression 
on those I work with – the labels and the 
statistics that we face as care leavers can 
change. Sometimes it’s the smallest of 
things that can change everything, I hope to 
be a role model, showing them that you can 
do anything you want.”

What would you like to do next?

“I’m still figuring it out, but I realise that 
being that voice for young people is 
something that I am really passionate about. 
My own experiences – good and bad – 
have really fuelled that. So I’d love to do 
something similar.”

Rachel Leslie, Director of Care 
Services at Break, talks about why 
Mei’s role has been so important to 
the team and services she manages: 

“Co-production, and having someone 
with lived experience of care and leaving 
care in a co-production role has had an 
enormous benefit to the work we do at 

Break within care services. Mei plays an 
important role in our care leadership and 
management meetings where she brings 
the voices, passion and ideas from young 
people across all of Break’s services into the 
room. It keeps us truly focused on why we 
are here, to improve the lives and provide 
opportunities for children in care and we do 
this by all working together.”

I really want to change the public’s 
perception of people with care 

experiences. There are so many reasons 
why people go into care, and everyone’s 
experiences are different. 
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Funding our work
None of the work described in this report would be possible without 
the generosity of our corporate partners, individual supporters grant 
and trust funders, those who provide valuable regular gift or those 
who offer a much needed gift in kind. Once again we say thank you 
on behalf of the young people in Break’s care for the opportunities 
these funds have in the provided. 

As we do with the young people we support, we aim to nurture a 
genuine connection with the people or groups looking to fund our 
work. Here are a couple of examples of how we’ve collaborated in the 
past year:

Cows about Cambridge

It was the fourth sculpture trail that Break 
had been involved with but the very first 
for Cambridge. Teaming up with Wild in 
Art, principal Partner Cambridge BID and 
Official Travel Partner ThamesLink, Break 
brought 43 large cows, one rhino and 45 
mini moos to the streets of Cambridge over 
the summer of 2021. 

More than half a million people engaged 
with the trail and it brought a direct 
economic impact of 12.8 million, 
contributing £5.95million of GVA to the 
local economy. 99% of people surveyed 
said they felt proud to have the art trail 
in the city. Break welcomed brand new 
sponsors and partners and it culminated 
in an auction that raised £257,000 for our 
charity.
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Firewalk
Corporate partners ROAR!! Dinosaur Park 
were the hosts for the 2022 Firewalk where 
86 people walked on fire to change a young 
person’s life raising a fantastic £9,000 to 
support Break’s work.

A mixture of individual fundraisers, 
employees taking part in their charity of the 
year activities and even Break staff took on 
the challenge, barefoot across hot coals.

Retail
Break’s network of 46 shops provided 
vital income for the charity supported by 
an incredible 671 active volunteers. Here’s 
some things our volunteers had to say 
about their roles:

“For my part, I enjoy being a very 
small cog in the wheel that generates 
income for such a worthy charity.”

“I find the caring atmosphere there 
very important.”

“Break is so much part of my life, it 
was great to be able to go back after 
lockdown.”
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Retail

Children in care

Disability Services

Children Leaving Care

Community Services

Fundraising

Sources of income 21-22:

Where we spent our money in 21-22:

Our income and 
expenditure

Statutory income

Retail income 

Grant and associated project income

Donations income

Covid support

Training and support

Legacies

Investment and rental
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How you can help
As we emerge from Covid, straight into a cost of living crisis, the young adults we support 
have never had more potential barriers looming as they embark on a life after care. Your 
support, donations and time can make the difference. 

We need to raise over £160,000 to provide wrap around opportunities for people getting 
ready to leave care, setting them up for successful employment and housing. 

Raising £25,000 this year gets us another step closer to every Break young person being 
matched to a volunteer trained mentor.

By raising £50,000 we will be able to give support and encouragement to two more 
apprentices at Break so that like Mei (see pages 22-23), they’re able to break down the 
barriers having care experience can bring in the workplace.

If you, your company or family could help us realise some of the ambitions and more 
outlined in this report then please do get in touch. We would love to talk to you. 

We believe that when we build a two-way meaningful partnership, together, we’re able to 
deliver real, tangible impact for the young people Break supports.

Now more than ever we need to ask for the 
generosity and  trust of our supporters.

Contact us via email at fundraising@break-charity.org 
or call us on 01603 670109 to talk about how we can 
work together.
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